
Benefits of staff having a 
one-page profile

1
 Your manager and team can learn 

the best ways to support you, so that 
you can do your best work (and 

have better days at work).
2

It helps to recognise and 
celebrate each others 

individuality, contribution 
and diversity.

3
Your manager can get a 
better match between 
what people we support 

are interested in, 
and your hobbies and 

interests.

4
Your talents and gifts 

will be recognised and, 
again, your manager 

can match you to 
opportunities to share 
your talents and skills.5

Your manager can match your 
personality characteristics to 

get the best fit with people who 
use the service, team members 

whom you may work closely 
with, or with tasks.

6
The more we know about 
each person in the team, 
the better the team can 

work together.

7
Knowing this information 
about each other means 

being able to have different 
conversations.

8
They contribute to a 
more person-centred 

culture and this 
benefits everyone.


